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Helping Employees Manage Cost-of-Living Increases
The recent cost-of-living increases across the UK have had severe consequences on the financial stability and wellbeing of many employees. As workers struggle to pay for essentials—such as food, energy, petrol and transport—
they may also experience hardship related to their mental well-being and physical health.
These issues can have a direct impact on employers. According to a survey by job search company Totaljobs,
approximately 37 per cent of employees are considering a job change due to cost-of-living increases. In addition,
research by financial services firm Aegon shows workers who experience poor financial well-being cost UK
employers approximately £1.56 billion annually due to ill health-related absenteeism and presenteeism.
With these ramifications in mind, organisations should consider taking the following steps to help employees
manage cost-of-living struggles:
•

Endorse honesty. It’s imperative for workers to feel comfortable being honest with their employers. As such,
employers should encourage employees to speak openly about their financial concerns or needs while
ensuring confidentiality. In turn, organisations should be transparent regarding their financial statuses and
the availability of pay increases at all levels.

•

Offer flexibility. Allowing employees to work remotely or with flexible hours can help them save on
transport costs. Meanwhile, others may prefer to work on-site to reduce their energy and utility bills.
Organisations should provide various options and consider employees’ requests on a case-by-case basis.

•

Review benefits. Reminding employees of various benefits programmes available to them can be important
during times of stress. Furthermore, organisations may wish to consider implementing additional initiatives
to provide greater support, such as reimbursing transport costs, offering salary sacrifices in exchange for
non-cash benefits and making discount vouchers available.

•

Provide education. Help workers understand how to promote their financial well-being by directing them to
tools such as financial calculators and budgeting templates, or providing online courses related to budgeting
and managing debt. These initiatives should address both short- and long-term financial well-being.

For more information on supporting the well-being of employees, contact us today.
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Preventing Slips, Trips and Falls in the Workplace
Although they may often appear trivial compared with other accidents, slips, trips and falls are dangerous incidents
that must be taken seriously. In addition to being a significant risk to the health and safety of workers, visitors and
the general public, slips, trips and falls can result in costly legal claims and HSE fines. Furthermore, according to HSE
statistics, these types of accidents result in approximately one-third of non-fatal workplace injuries among UK
employers. Considering these findings, it’s necessary for employers of all sizes and sectors to implement proper
safety precautions aimed at reducing slips, trips and falls on-site.
To begin, organisations should assess their premises and identify common hazards likely to result in slips, trips and
falls, such as:
•

Slippery surfaces (eg polished tiles)

•

Poorly marked or badly lit walkways

•

Areas that may become wet due to weather conditions, spills or poor drainage

•

Damaged or uneven surfaces (eg ripped carpet)

Having identified various risks, it’s imperative for employers to implement proper policies to minimise the chance of
employees, visitors and passers-by suffering slips, trips and falls. Organisations should consider utilising the following
measures:
•

Monitor weather conditions and ensure proper precautionary equipment, such as slip-resistant mats and
‘wet floor’ signs are used.

•

Keep walkways adequately lit and clear of trip hazards, such as rubbish and electrical cords.

•

Avoid waxing, polishing or treating floors in a way that may create or exacerbate slip risks.

•

Inspect the condition of all working surfaces and make necessary repairs promptly.

•

Clean up spills immediately and set up ‘wet floor’ signs until the associated areas have dried.

Contact us today for additional guidance on maintaining a safe work environment.

