
Understanding the Distribution Process of COVID-19 Vaccines 
Financial loss can often be forecasted and mitigated, but if a business experiences an unfortunate event that 
negatively affects its reputation, the effects can be devastating and even lead to closure.

Last month, the UK became the first western nation to authorise a COVID-19 vaccine. Since then, the government 
has secured a total of 357 million doses of vaccines from seven different developers. But, while help is on the way, it 
will still take time to distribute enough vaccines to allow life to return to the way it was before the coronavirus 
pandemic.

Employers should take the time to familiarise themselves with the government’s plans regarding the vaccine’s 
distribution. Organisations should also be prepared to accommodate the needs of employees and adjust overall 
operations accordingly. 

Distribution Priority

Health care and social care workers will be prioritised for receiving a COVID-19 vaccine. Additionally, those living or 
working in a care home for adults will also be given the first jabs. Following those groups, the vaccine will be 
prioritised for older people, NHS-shielded patients and those with long-term conditions. Click here for more 
information on these groups.

What to Expect

Employees who receive a COVID-19 vaccine may experience side effects that could have short-term impacts on their 
ability to perform their normal duties. These side effects might include:

 Pain, a heavy feeling or tenderness in the arm where the jabs were received
 Tiredness
 Headache
 General aches or mild flu-like symptoms

The distribution of COVID-19 vaccine is a monumental moment. Organisations should take time to consider how the 
ongoing distribution of COVID-19 vaccines may affect their employees and make necessary accommodations to 
make this process as smooth as possible. 
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https://www.gov.uk/government/publications/covid-19-vaccination-why-you-are-being-asked-to-wait/why-you-have-to-wait-for-your-covid-19-vaccine


Understanding Employment Practices Liability Risks
Employers across all industries must be aware of the threat that employment practices liability claims can pose. 
These claims became more common every year in the UK between 2015 and 2018, and can arise from a number of 
different situations. Organisations should consider protecting themselves from a claim by acquiring an employment 
practices liability insurance (EPLI) policy. 

Employers in the UK must abide by a number of different laws in order to ensure that they are providing and 
maintaining a suitable work environment. These laws—such as the Employment Act 2002, Race Relations Act, 
Disability Discrimination Act, Sex Discrimination Act and the Equality Act—are intended to hold employers 
accountable for unjust or irresponsible behaviour.

An employment practices liability claim can not only be costly, but can also severely damage an organisation’s 
reputation. Fortunately, an EPLI policy provides cover for a variety of different types of claims, including:

 Wrongful dismissal—These claims stem from an employee alleging that their employment was unlawfully 
ended by their employer.

 Discrimination—These cases are based on allegations that an employee has been discriminated against, 
such as on the basis of gender, race, religion or sexual orientation.

 Constructive dismissal—In this type of case, a former employee who has resigned from their position alleges 
that they were forced to leave due to their employer committing unacceptable conduct.

 Misconduct—These claims arise from situations in which an employee may have violated an organisation’s 
rules or policies, but their dismissal was not handled properly.

The risk of an employment practices liability claim is a constant concern that employers should take seriously. While 
organisations should already strive to provide a safe and healthy workplace, the potential consequences of these 
claims should provide even greater motivation to do so.


